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MAGELKY, M.AWe are at the point in a presi-
dential term when it becomes

evident that transitions are
occurring and will be occur-
ring for the rest of the year.
Although it will soon be time
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Board of SCP is endorsing her
as our number 1 candidate. If
elected, in addition to being
the first Latina president, Dr.
Vasquez will reflect the social
justice principles that are

for me to say farewell to SAS foundational to SCP. To win,

representatives who are leav- she will need as many SCP

ing the Egecutive Board (EB) votes as she can garner. Here

Bvn 17 or changing roles, | want to are some ways SAS members

delay those terminations as can help:

long as possible. Instead, |

would like to focus on the Janet E. Helms, PhD. 1. If you have or are finish-
INSIDE THIS work that still needs to be ing your internship and/or

done and solicit your help in APA Election have recently become an

152z achieving these important As you may have heard, Dr.Early Career Professional

SCP goals. These goals fallMelba Vasquez is now an(ECP). Now is the time to
into three categories, APA official candidate for the of- become a member of APA, if
election, the convention, andfice of President of theyou haveno6t alrea
my initiatives on Taking Ac- American Psychological As- ship dues are reduced for
tion Against Racism (TAAR). sociation. The Executive Early Career Professionals

Farewell From 2
SAS Co-Chairs

Welcome from 4

Incoming Co -

Chairs Continued on Page 3

SEAPUED Letter From The Editor

Section for 7 Christine Even, M.A., SAS Newsletter Editorin-Chief

LGBT Issues

APA Toronto . As the 2009 APA gonve_ntion hands of several key SAStaking my spot and she would
in Toronto, Ontario quickly Executive Board positions. love to hear from you.
approaches, the SAS Execu-Our current SAS Gehairs

Unmatched 10 tive Board is busy making along with the current SAS If you have any ideas related
plans regardlng student pro-Representative to CCPTP areto articles you would like to

Student Rep 11 gramming at the Convention. moving on to their Pre see in the newsletter or would

Farewell Make sure to read all aboutDoctoral Internships. Make like to contribute to the news-

_ the student and SAS relatedsure to check out their final letter, please feel free to con-

SAS ExeCUt_'Ve 12 activities you can participate reports inside the newsletter.tact the incoming SAS News-

BQard Meeting in while at APA this August | will also be moving on from letter ~Editorin-Chief at:

Minutes latter on in the newsletter. the Editorin-Chief position. theresa.magelky@und.edar

~Not to worry though, Theresa the incoming Assistant News-
The annual APA convention Magelky, the current Assis-letter Editor at:
also signifies the changing of tant Newsletter Editor will be sarah.szlerlong@und.edu
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the Host
Institution is
a great way
to get
involved
early in your
career and
have a
direct
influence on
how our
organization
functi

o
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Farewell to You All!

Emilia Boeschen, M.A. and Jessica Semler M.A., SAS &ghairs

It has been such an honorrole as podcast coordinator.Jessica and | are available for
serving you as GCe€hairs We are confident that theany questions you may have
over the past two years. Wetwo of them will lead this about the CeChair role and
have learned so much andorganization with great poise our entire Executive Board is
have been humbled greatly atand will put their best foot happy to answer any questions
this chance to represent youforward representing stu-related to becoming the Host
all as a part of the Division dents in Division 17 at the Institution. Feel free to check
17 Executive Board. Our national level. out our website for more de-
experiences as your €o tails about this process and
Chairs has been valuable and you can find contact informa-
we are both quite certain that tion for individual officers on
we will cherish this opportu- the website as well.

nity and that the things we g
have learned these past tw(
years will continue to shape
who we are as emerging pro
fessionals for years to come
We have grown tremendousl
in our own leadership skKills,
wat ched the Div’
siasm increase towards stu-
dents, celebrated a well
attended International Con-

As we say farewell to our
positions, we want to ac-
knowledge each and every
single one of you as valuable
to the success of this organi-
t hzation. The Student Affiliates
of Seventeen would be non-
exi stent i f it

membership and that in and of
ference, and met many of you

knowing full well that our More changes in SAS gov- itself is priceless. ~ We are
paths will cross again as we ernance are just around thehappy to offer such great in-
embark on our ceraef ase YNPgwill work centives to be a student affili-
with Division 17 to select the ate of Division 17, but we
While we are sad to leave ournext SAS Host Institution. ynow that you have many
positions, we look forward to Beco_mmg the Host Institu- other options for Division
what the future holds for stu- tion is a great way to get . i
dents in counseling psychol- involved early in your career membershlp.W|th|n APA and
ogy. With this future comes and have a direct influenceWe are certainly glad that you
new leadership as UND fin- on how our organization have selected to be a part of
ishes its tenure as SAS Hostfunctions. This is no small this wonderful organization.
Institution. We are excited task and can seem somewhaf is because of your contin-
about this new leadership andintimidating, but we would oq membership, your hard
woulld like to wel_co_me Dan like to encourage you to .bework and dedication, and your
Walinsky and Christine Even courageous, take a risk . .
as the two new SAS Go (something we encourageCommitment to professional
Chairs for 20022010. Many our clients to do) and con-€endeavors so early in your
of you have seen the creativesider submitting a proposalcareers that we are able to
work of Christine these past on behalf of your graduate flourish as well as nurture the
two years through her contri- program to be the next host.next generation of counseling
butions as the Newsletter In a few years, you just may psychologists. Thank you all,
Editor-in-Chief and you may find yourself in a key posi-
have had the opportunity to tion that influences the future
interact with Dan through his of counseling psychology. |00k forward to the next step!

i

SAS CoaChairs
Emilia Boeschen &
Jessica Semler

it has been a privilege and we

wer
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Transitions and Opportaaiiiesed from Page 1)

and, in addition to the other bene- moved away from the model of campuses, locating links to web-
fits you receive by being an APA relying on one division hotel sites to other organizations fo-
member, you will be able to vote wherein all SCP activities oc- cused on trying to prevent and
for Dr. Vasquez. curred; SCP is too large and our remediate hate incidents on cam-
membership is too active for that puses, featuring exemplary treat-
model to work for us. So, look for ment or prevention models, spon-
activities such as Section and Spe-soring dialogues and discussion
cial Interest Group meetings in f or ums on fiHot
the St. Andrews Conference Cen- of these activities appeal to you,
ter. Regular programming (e.g., Lisa (Ibspan@illinois.edu) in-
presentations, presidential ad- vites you to join her Google
dress) will occur in the conven- group by letting her know of

APA merrll(per can vote for r;er. So, tion center and hotels. As we get your interests.
start working on your professors g e g the convention, sched-

now. Make sure that they Know oo o events will appear on our Finally, let me know what TAAR
that you are expecting them to, e initiatives you have undertake
role model professional voting on your own. Recall that | aske
behavior in October when the please attend the annual SCPSCP members to not be limite

2. If you are still in the midst of
your graduate studies, you can
still campaign for Dr. Vasquez in
your home site(s). APA members
do not have to be members of
SCP in order to vote for Dr.
Vasquez. In other words, any

Topics. O

voting ballots are distributed. pysiness meeting. The Cabinetin their TAAR focuses by the © Ra c i s m

Check in with them in October to || be conducting a short survey STGs that | identified. Racism i

make sure that they voted ratheryg obtain your perspectives on a big issue and many efforts a a big issue

than just disposing of or ignoring how to make the parallel conven- needed. For example, | just r

their ballots. tion activities more interesting to turned from a dayong workshop  and many

3. Think of and implement crea- you. The business meeting is on racial identity at Auburn Uni-

tive ways to campaign for Dr. where we acknowledge those of versity that was developed by tt afforts are

your colleagues and mentors who masters and doctoral counselit

Vasquez. . : .

deserve special commendation.and counseling psychology sti
The Convention Also, PresideﬁEIec_t John Westg- dents, }Jnder the mentorship
As you know, the APA conven- feld will d_escrlbe hls_plans for his Dr. Chlppe\_/va ThomasA, to ac
tion is in Toronto this year. If you presi dent | a I te rd_mes_s péfmelue_d gapsrinareir my
have not obtained a current pass-to miss trle opportunity tc_) support t|_raC|faI educatlon_. T_he wprksho
port yet, be sure to do so because) ©hnds presiden tconsli;tgq [_Df rac;ale|d19m|_ty con
driveros licenses, birth certif feRtgdiviies panels, afim, and
and voting registration cards will 1aKing Action Against Racism ~ audience discussions. | would
no longer be sufficient for travel- (TAAR) mention all of the students, but

ing out of the U.S. The Presiden- There are still opportunities to there were so many that | do not
tial Cabinet (past President, Linda Work on my presidential project, want to offend anyone by not
Forrest; President Elect, John TAAR. As you may recall, | im- recognizing her or him. Let me
Westefeld: Vice President for Paneled three special task groupsjust say it was a universiyide
Communications, Julia Phillips; (STGS) to implement my project. collaboration that attracted work-
Management Associate, Debbie TAAR in K-12 schools, TAAR in shop attendees from all over the
Nolan, and I) have been working higher education, and TAAR in southern region. You would
on implementing some structural Media. Dr. Lisa Spanierman, one have been proud of your peers if
changes in the SCP activities thatOf the trgchGaurs of thekh|gher eéju- you had been there.

i i i i _ cation STG, is seeking student )
Sgﬁﬁgg‘ gfgﬁuggt'ggcﬁgﬂ trr::zgt(i)r?gsvolunteers to participate in the L&t me know what you are doing
and meetings of special interestProjects that the STG is develop- 10 take action against racism. |

ing for its website. Here are some hope the fruits of this initiative
of them: collating resources for 1ast long after my presidential

One major change is that we haveresponding to critical incidents on t€rm has ended and they will
with your help.

groups.

needed.

0
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Welcome from the IncomingC8aAIS Co

Dan Walinsky, B.A. & Christine Even, M.A., 20092010 SAS CeChairs

Greetings SAS! We are ganization as it moves into coming the next SAS Host
thrilled to be the incoming its fourth decade. Institution for the 2010

as CoChairs of SAS for the 2013 term to attend the

next year. What an honor toWe look forward to meeting Host Institution Question

work with SAS as it cele- many of you at APA and and Answer Session with

brates its 30 year! SAS talking about the next year.current SAS leadership and
provides such extraordinary You will be able to find us incoming SCP president Dr.
opportunities for students toat several events at APA.John Westefeld which will
enhance their professionalFrom 2:00pm to 3:00pm on be held in the SCP Hospi-
identities in the counseling Friday August ¥ we will tality Suite on Friday Au-

fields and the energy thatbe at the SAS Campus Net-gust 7, 2009 from 3:00pm

SAS generates is inspiring.work Representatives Meet-t o 4 : 00 p m. Donoét
We have been so lucky foring in the SCP Hospitality look for us at the SAS/ECP/

the mentorship that Emilia Suite at the St. Andrews SCP Membership Commit-
Boeschen and Jessica SemConference Center. Wetee Mentoring Roundtable

ler have provided during hope to meet many SASand the SAS Programming

their two years as Go campus representatives andour titl ed ACamp
Chairs. We look forward to all of who are interested in munities: Climate and So-

following their example as becoming SAS representa-c i a | Justice. 06 Wa
we spend the year choosingives for your campus. dates, times, and locations
a new host institution, advo- of these two events on the

cating for students within We would also like to invite SAS Listserv.
SCP, and growing the or-all of you interested in be- We hope to see you there!

DO YOU WANT TO HAVE YOUR VOICE AND YOUR
FELLOW STUDENTSO6 VOICES HEAR
INVOLVED IN THE SAS NETWORK!!

Colleen Johnson, M.A., SAS Network Coordinator

| would like nothing more w e b s i t e , this August on Friday the
than to see the SAS networkywww.und.nodak.edu/org/ 7th from 2:00 to 3:00pm in
be up and running with a djv17sasand send it to the the SCP Hospitality Suite at

representative from each ofgpove address. the St. Andrews Conference
the 80 counseling psychol- Center if you are a campus
ogy programs in the coun- Also, please check the SAS representative or are inter-
P = try! | need your help in this website to ensure that your ested in becoming one.
Student Afilates wonderful endeavor. If you program is in need of a rep-

would like to take on the resentative before applying. For those of you already in
position of being a program If the position is already the position, | look forward
representative or a regionalfull, please remember to to continue working with all
coordinator, please emailapply next year as the posi-of you to improve the com-
me, at networkcoordina- tions have a one year term. munication among all coun-
tor@gmail.com and | will seling psychologists in
get you the appropriate ma-D o n 6 t f or get training. @htnksandll hopeh e
terials or you can download SAS Campus Network Rep- to hear from many of you!

the application from our resentative meeting at APA

SAS NEWSLETTER
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Council of Counseling Psychology Training
Programs (CCPTP) Mid -Winter Meeting Update
and Highlights for Graduate Students

Jaryn L. Allen, M.S., SAS Representative to APAGS, SAS Liaison to CCPTP
Sandra Grissom, M.S., Assistant Web Master, CCPTP Liaison

The annual MieWinter Meeting of the Council of Counseling Psychology Training Programs (CCPTP) was
held February 8, 2009 in Savannah, GA. The theme for the meetinghnaising in a Culture of Competence

and training directors from counseling psychology programs across the United States met to discuss: 1) the
Competency Benchmarks Document, 2) the use of an assessment toolkit to address specific competencies in
counseling psychology training programs, 3) the guidelines for counseling psychology practicum expe-i~~~~~
for licensure issued by the Association of State and Provincial Psychology Boards (ASPPB), 4) how t
vene with counseling psychology students not demonstrating competency, and 5) international trainin
in counseling psychology programs. Break sessions were also offered on the following important trair
topics: communication between counseling psychology program training directors astmcfmeal internship
training directors; managing practicum placements and site communication; balancing science and pr the CCPTP
counseling psychology training; forming cohesive doctoral cohorts; training issues particularly relevant t

The theme for

terbs |l evel counseling psychol ogy training,; a  Mid-Winter rio
(ABPP) certification in counseling psychology. For more information about the major topics discussec
CCPTP MidWinter Meeting, please see the highlights listed below. Meeting was

The Competency Benchmarks Document
1 15 Foundational Competencies
1 Each competency has 3 developmental training levels: 1) Readiness for Practicum, 2) Readiness fc
ship, and 3) Readiness for Entry to Practice
1 Each Developmental Level has its own Essential Components and Behavioral Anchors Competenc
1. Professionalism
Includes Integrity, Deportment, Accountability, Concern for the Welfare of Others, and
Professional Identity
2. Reflective Practice/SeAssessment/Selfare:
Includes Reflective Practice, SéiEsessment, and Selfare-attention to personal health and
well-being to assure effective professional functioning
3. Scientific Knowledge and Methods:
Includes Scientific Mindedness, Scientific Foundation of Psychology, and Scientific Knowledge
of Professional Practice
4. Relationships:
Includes Interpersonal Relationships, Affective Skills, and Expressive Skills
5. Individual and Cultural Diversity:
Includes Self as Shaped by Individual and Cultural Diversity and Context, Others as Shaped by
Individual and Cultural Diversity and Context, Interaction of Self and Others as Shaped by Indi-
vidual and Cultural Diversity and Context, and Applications Based on Individual and Cultural
Context
6. Ethical Legal Standards and Policy:
Includes Knowledge of Ethical, Legal, and Professional Standards and Guidelines, Awareness and
Application of Ethical Decision Making, and Ethical Conduct
7. Interdisciplinary Systems:
Includes Knowledge of the Shared and Distinctive Contributions of Other Professions, Func
tioning in Multidisciplinary and Interdisciplinary Contexts, Understands How Participatibm in
terdisciplinary Collaboration/Consultation Enhances Outcomes, and Respectful and Productive
Relationships with Individuals from Other Professions

OTraining

Culture of

Continued on Page 6
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CCPTP\Miater Upd@ﬁtinued from Page 5)

8. Assessment:
Includes Measurement and Psychometrics, Evaluation Methods, Application of Meth
ods, Diagnosis, Conceptualization and Recommendations, and Communication of
Findings

9. Intervention:
Includes Knowledge of Interventions, Intervention Planning, Skills, Interventien Im
plementation, and Progress Evaluation

10. Consultation:
Includes Role of Consultant, Addressing Referral Question, Communication ef Find
ings, and Application of Methods

11. Research/Evaluation:
Includes Scientific Approach to Knowledge Generation, Application of Scientific
Method to Practice

12. Supervision:
Includes Expectations and Roles, Processes and Procedures, Skills Development,
Awareness of Factors Affecting Quality, Participation in Supervision Process, Ethical
and Legal Issues

13. Teaching:
Includes Knowledge, and Skills

14. ManagemenAdministration:
Includes Management, Administration, Leadership, and Evaluation of Management
and Leadership

15. Advocacy:
Includes Empowerment and Systems Change

Assessment Toolkit

1 Comprehensive assessment strategy for counseling psychology training programs based on
The Competency Benchmarks Document and The Competency Cube, assesses specific'com-
petencies

Different counseling psychology programs may choose to emphasize different competencies
Challenges: Who will conduct the competency evaluation? Who delivers the training deci-
sion that would follow (for example, student to be removed from practicum training)?

=a =

ASPPB Guidelines on Practicum Experience for Licensure

9 ASPPB established a Practicum Task Force to develop guidelines to define and regulate pre
doctoral supervised experience used to qualify for licensure because several jurisdictions
have either already implemented or are considering a sequence of training and credentialing
model that no longer requires completion of a flzsttoral year of supervised experience for
licensure.

1 Under the new sequence of training model, licensing boards may accejoicpoeal super-
vised experience typically obtained in practicum in lieu of the-dostoral hours

1 ASPPB has reservations about this change because of a lack of commonly accepted defini-
tions of what constitutes a qualified practicum experience

1 The 5member Task Force met to create the Guidelines on Practicum Experience for Licen-
sure document. The Guidelines are available to view on the ASPPB website at
www.asppb.org

1 Continued on Page 7

SAS members would love to see your article submissions!
Please send all article submissions, ideas, and announcements
to either newsletter editor:
Theresa Magelky, M.A. @ theresa.magelky@und.edu or
Sarah Szerlong, B.A. @ sarah.szerlong@und.edu
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Intervening with Counseling Psychology Students Not Demonstrating Competency
1 Develop an appropriate remediation plaith the trainee

1 Include specific competencies of concern in the remediation plan

T I'ncorporate The Competency Benchmar ks Document into the

1 Remediation plan should include sections on competency domain/essential components, problem behaviors, expectation fol
acceptable performance, traineebs responsibilities and

frame for acceptable performance, assessment methods, dates of evaluation, and consequence for unsuccessful remediatic

Consider how to communicate the remediation plan to the trainee, the faculty, administrators, and other students

Remedi ation plan should be introduced and discussed wit

advisor and all additional pertinent supervisors and faculty present

1 If the trainee disagrees with the remediation plan, s/he should provide a detailed written description of his/her oationale f
disagreement with the remediation plan

1 APA website provides helpful examples that can be used to create an effective remediation plan

T Assure that the plan and process are consistent with th

1 May want to work with university legal counsel and academic deans to implement remediation plan

= =

International Training Issues in Counseling Psychology Programs

1 International students bring unique challenges and special opportunities to counseling psychology programs and the indi-
vidual faculty and students within those programs

T International studentsdéd devel opment should be facilitat

the program

Training international students fits into a curriculum for diversity and multiculturalism

Must consider new possibilities in practicum training for international students who return to their home country following

graduation.

E ]

If you have additional questions or concerns that you would like addressed with the Council of Counseling Psychology Training
Programs at the 2009 APA Convention meeting in Toronto, Aug@s2609, please email thosejdoyn.allen@und.edu

Section for Lesbian, Gay, Bisexual, and Transgender Issues

lore m. dickey, M.A., University of North Dakota

| have a number of homes in thefrom silly to sublime! The mission of the section is: to
APA, and one is the Division 17 expand understanding of lesbiar
Section for LGBT Issues This year, since the APA conven-gay bisexual and transgende
(SLGBTI). | joined this section tion is being held in Canada, populations among Counseling
shortly after joining APA. At the SLGBTI is teaming with Division and Psychological professionals
time, the section did not include 44 to hold a wedding (in lieu of stydents and all those they impac
transgender in its identity. | am so the cabaret). The wedding will bejn their roles as clinicians, teach
happy that this addition was madeofficiated by Dr. Ruth Fassinger ers, consultants and authors. Tt
in the past yeari as it more and held at 8:00 pm on Thursdaysection has worked recently tc
clearly represents the queer com-August 6 at Voglie Risto in To- revise this mission and is alway:
munity | am a member of. ronto. After a wedding ceremony, jooking for volunteers to help
guests will enjoy a foucourse work on projects.

| have been openly welcomed todinner. You will not want to miss
SLGBTI. This is a group of peo- this fabulous celebration of gayIf you are an LGBT student look-
ple who do phenomenal work in pride! The cost for the event ising for professionals with similar
the areas of research, advocacy$50 and student scholarships areesearch and career interests, yc trans d

o : . gender
and social justice. They also knowavailable. You can be part of thewill want to make you way to the
how to have a good time. Eachwedding whether you are a same SLGBTI web site or consider join- popul ati on
year at convention, SLGBTI holds sex couple or not! More informa- ing the list serv. You can find
a cabaret event. The meal is tastytion can be found on the SLGBTI more information at: http://
and the entertainment can rangeweb site. www.div17.org/slgbti/index.htm

0The missi
the section is

to expand
understanding

of lesbian, gay,

bisexual, and
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APA Toronto

Theresa Magelky, M.A., University of North Dakota

This yeard6s Annual APA Convent
Ontario, August 6th to 9th. The convention is a great oppor-
tunity to network with other psychologists and psychologists-
in-training and learn about important issues in psychology.
Wondering how to spend some of your time? The convention
has much to offer students, and the community is full of op-
portunities to experience culture and history during your non-
convention related hours.

The SAS/SCP/ECP Membership Committee Mentor-
ing Roundtable event will take place on Friday, August
7 from 11:00 a.m. to 12:00 p.m. in the Division 17 Hospi-
tality Suite at the St. Andrews Conference Center.

- Are you a current SAS Campus Representative or
interested in becoming one? If so, you are encour-
aged to attend the SAS Campus Representative

Network meeting on Friday, August 7 from 2:00 to
3:00 p.m. This will be an opportunity to discuss ideas
and what you would like to see happen in your net-
work.

You are invited to attend the SAS Executive Board
Meeting , which will take place on Thursday, August 6
from 1:00 to 2:00 p.m. If you would like to become more
involved in SAS or become the next SAS host institution,
this would be a good opportunity to learn about the inner
workings of SAS!

SAS and CCPTP will host a poster session and social
hour on Sunday, August 9 from 11:00 a.m. to 12:00 p.m.
Students whose posters were accepted for this session will
be recognized for their efforts. This is your opportunity to
meet and mingle with other student members of the division
and see some outstanding student research. Please join
us!

SAS NEWSLETTER
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APA Toronto 2009

APAGS hosts numerous programs and social activities geared spe-
cifically toward graduate students in psychology, including the Pre-
Convention Internship Workshop, which will take place on Wednes-
day, August 5, from 4:00 p.m. to 8:00 p.m.

The APAGS Internship Workshop provides students with tips on
securing a psychology internship and offers guidance on the Asso-
ciation of Psychology Postdoctoral and Internship Centers (APPIC)
application and match process. The discussion will include numer-
ous aspects of the application process, including understanding AP-
Pl Cé6s role and APA Accreditatio
online APPIC application, designing a CV, asking for recommenda-
tion letters, identifying training and career goals, composing per-
sonal essays, interviewing successfully, constructing a rank list for
the Match, and using the Clearinghouse if necessary.

i ng hi

For more information and to register for this workshop, please visit:
http://www.apa.org/convention09/program/apags-workshop.html

ATTENTION STUDEN

There are two very valuable meetings you can attend at
APA Toronto so you can directly contribute to the workings
of SAS!

If you are a campus representative, or if you cannot make it to APA but know of
a fellow classmate who can attend in your absence, please plan on attending the
SAS Campus Representative Network Meeting held:

Friday, August 7th from 2-3PM.

Interested in becoming the next SAS Host Institution? Come and meet with
current SAS Executive Board members to learn more about the selection proc-
ess and the experiences that await you as the next SAS Host Institution! This

meeting will be held:

Friday, August 7th from 3-4PM.

A hospitality suite volunteer will point you in the right direction for the correct
room to find us. Remember: the SCP Hospitality Suite is located in the St.
Andrews Conference Center.
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Unmatched and at a Loss...

Emilia Boeschen, M.A., University of North Dakota, SAS Cd&Chair

February 2, 2009 nAwe r egr elere dreoa few tips onrwhat tg dowand each of
that you were not mattctheesdied oh e WHeAdT !me Ytoou fisur v
have got to be kidding me! | DID everything continuing my career:

rightéright? I feel l'ike 1 6ve been kicked i
the stomach. Why now? Why this roadblock Allow yourself to be upset. As helping pro-

at the end of a successful graduate career?fessionals we all know that pretending every-

These thoughts and several others rant hi ng i s okay when i;tds
through my head after receiving news that | the best idea. Be honest with those around
was not matched this year. you about what you are going through and

what you may need from them. Put into
What did | do? | looked to my friends and practice what you encourage your clients to
faculty for the support that | needed. lcon- doégo ahead and feel
gratulated my matched peers and then took
immediate action enlisting the help | needed Lick your wounds. What | mean by this is
to prepare for the Clearinghouse. | spoke to get the help that you need to be more suc-
others who had survived the Clearinghouse cessful in round two. This may be the most
or waited a year to get some perspective on difficult thing to do, but contact training di-
dORemind vy how to move forward. After a few weeks of rectors from sites that you interviewed at that
not landing a placement on the Clearing- you know youol | apply to
as many times as house, | sought advisement on Plan B. direct feedback on what will help your appli-
Throughout the process, | finished up what cation be more competitive. The worst they
you need to that was necessary with coursework and was hon-can tel |l you is that ,the
est with those close to me about how upset | provide you with feedback because they are
was. busy attending to clinical issues and that is
no worse than your current situation, right?
| hope this article If that is too intimidating, asking for direct
serves the purpose feedback from a trusted professional
ofpreparingyoufor (advisor, someone youobve
% what to do just in search project with, etc.) is not a bad idea.
case you are not You should probably meet with your advisor
! matched (the statis- anyhow to figure out what to do for an alter-
tics were one in nate plan.
four students were
not matched) and Stay in touch with who you are and what
also serves as a re- draws you to psychology. Coming up with
minder that we need answers to what makes you passionate about
" to continue this psychology is great practice for job and in-
A\ p 2 discussion so that it  ternship interviews in the upcoming years. It
no longer feels like  also helps you to consider alternative plans
the white elephant in the room that is awk- for the year. For example, if you are passion-
ward for matched and unmatched alike. This ate about teaching, find an adjunct position
is the first of a few articles that will open somewhere, if you enjoy assessment, search
discussion about the Match process and be- for a job as a psychometrician, etc.
yond. If you would like to contribute to this
series of articles to share your experiences, Remind yourself as many times as you need

of you or your

skill

feel free to contact our SAS newsletter editor. t o t hat itods not a refl
Her contact information is available at the s ki | | s. | f t hat werfe th
beginning of this newsletter. be eight hundred other students (for accurate

Continued on Page 11
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Farewell from Your Student Representative

Jaryn L. Allen, M.S., University of North Dakota

It has been a privilege and | hope | have repre- atthe University of Manitoba Student
pleasure serving sented students well when presenting Counselling and Career Centre in
you for the past studemtspecific concerns and issues at Winnipeg, Manitoba, Canada, and
two years as the APA Conventions, the first Interna- Sandra Grissom, MS, will fulfill the
SAS Representa- tional Counseling Psychology Confer- role of Student Representative to
tive to the ence, and the MilVinter Meetings of APAGS, CCPTP and within the
American  Psy-  the Council of Counseling Psychology DSRN for the 2002010 year until a
chological Asso-  Training Programs. new SAS Host Institution is awarded
ciation of Gradu- following the 2010 APA Convention.
ate  Students | have learned a great deal about lead-The Division 17 Membership Com-
Si\asryge?,"f;”;\';’fés (APAGS), SAS  ership and governance within APA, mittee will be seeking a Student Rep-

& CCPTP Representative to  had the opportunity to network with a resentative to replace me following

the Council of  number of mentors and leaders within the 2009 APA Convention. Students

Counseling Psychology Training Pro- the field of psychology, and advo- who are interested in learning more
grams (CCPTP), Student Representa- cated for issues of importance to about the position are encouraged to
tive for Division 17 in the APA Divi-  counseling psychology graduate stu- contact me ataryn.allen@und.edu
sion Student Representative Network dents across the nation. | will con- Again, | thank you for giving me the
(DSRN), and the Student Representa- tinue to serve as your Student Repre- opportunity to serve as your Student
tive on the Division 17 Membership sentative until the 2009 APA Conven- Representative, as it has been a most
Committee. Serving as the Student tion in Toronto. Following Conven- exciting and rewarding experience in
Representative in these various capaci- tion, | will begin my PreDoctoral ~my professional development jour-
ties has truly been an honor and a Internship in Professional Psychology ney!

Un ma t @nhiremdag 10)

statistics, please visit the APPIC experience) that can be found
website atwww.agglc.org in the through APAGS resources and
same boat as you are currently in. | gradPSYCH magazine had an
cannot tell you enough how much it excellent article published in

meant to hear this from respected . .
colleagues and friends and really March 2008 regarding this same

encouraged me to not completely Subject. Letus do what we can to
give up on psychology (yes, this support each other through this
thought crossed my mind). process and especially through
the tough spots; it is a conversa-
tion worth having.

There are other great tips (finish
your dissertation, get more clinical

The views expressed in this publication do not necessarily represent
the policies of the APA or the Society of Counseling Psychology
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SAS Executive Board Meeting Minutes, February 18, 2009

Co-Chair Report (Emilia and Jessica) 1 Looking at Student Competencies
1 Transition to new SAS leadership 1 Competency Benchmarks Document
1 Voting process to occur by end of Feb for@mir  § Balance between science and practice in training
and SAS Rep to APAGS/CCPTP 1 Looking at communication between Training Di-
1 Voting for other positions soon after primary vote: rectors & internship director
yearly positions SCP EB meeting update: f  Practicum Experience for Licensure (ASPPB

1 Proposal to SCP EB on how to spend SCP  document)
SAS funds was accepted with slight revi-
sions Website/listserv Update (lore/Sandy)

1 Budget created and approved similar to § Website development/management update
SCP (ask for monies at the start of a newq  \Website stats
year) 9 Listserv updaté influx of new requests!

1 Ideas for SCP EB and other members to support
students going through internship interview proc- podcast coordinator (Dan)

€ss 1 5 new podcasts to go up this week! Including
1 Example: $500 to students demonstrating CCPTP meeting interviews.

need or those who have demonstratedq Responses to SAS listserv request for assistance

dedication to SAS initiatives 1 Plans for future podcasts :Nadya Fouad, TCP au-
1 Donation of airline miles by SCP leaders/ thors
professionals
1 APA Toronto funding discussion Campus Representative Network Coordinator
1 Looking for Hospitality Suites (3 hourg) SAS (Colleen)
Rep network; host institution application Q&A; q Update on Network numbers
EB meeting 1 56% of programs with reps!
f Students have been assigned to all SCP Commitg  packet stuffing/sending DONE!
tees! 1 Pillar Competition update

bers again soon

9 Transition to new SAS Host Institution Programming Coordinator Update (Kim)
 Dr. WestefeldaeeiMassont tq APA Program Submission/ SAS/CCPTP Poster
f This year"Bithkday8ASds 30 Session and Social Hour update

I Begin planning celebration & events 1 Communication with Lali McCubbin

1 CCPTP has interest in helping us to cele- 1 Correspondence with students

brate (banquet/dinner at APA Toronto) 1 Mentoring Programming at ARAsend
emails

Newsletter Update (Christine & Theresa) f Difficult Dialogues update

T Summer Newsletter article ideas discussed
I Feature two or three Div 17 Sections in each up-Treasurer Update (Irene)

coming newsletter f SAS Budget Proposal accepted at APA! Follow
up with Laura Palmer and progress report.
Membership Coordinator Update (Eizzy) 1 Questions regarding requesting & allocating
1 Form letters of welcome & introduction to new/ money.

returning SAS members

Mentorship/Outreach Coordinator Update (Sarah/
SAS Rep to APAGS/CCPTP Update (Jaryn &  Tom)

Sandy) f  Mentorship ideas in SAS call for new host institu-
1 Attendance at CCPTP EB meeting in February tion

1 CCPTP recognizes SAS for a job well done

© ©
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Co-Chair Report (Emilia and Jessica)

I Transition to new SAS leadership
1 Meeting in April- led by exiting and incoming Go
chairs
1 Mentoring in new positions
1 Voting for other positions occurring soon
1 Beginning individual meetings with SAS EB mem-
bers soon
1 Exit Feedback to outgoing ethairs
T Dr. Westefeldbs visit
Spring, early Fall instead
1 SAS Awards and Recognition Dinner
i Date and Time TBA
1 Conference call with Dr. Helms update
1 Discussion about transition manual and
process
1 Ideas for SCP EB and other members to support
students going through internship interview
process
1 APA Convention Toronto:

f Hospitality Suite Time$ August 7' 2-
3PM SAS Rep network; August"B-4PM
host institution application Q&A; August
6" 1-2PM EB meeting

Newsletter Update (Christine/Theresa)

1 Spring newsletter has been posted!

1 Summer newsletter: article deadlinklay 1, 2009

1 Christine transitioning to new position as SAS- Co
Chairécongrats!

I Theresa transitioning to Editam-Chief position

1 Sarah Szerlong elected to Assistant Editor position

Transition to new SAS Host Institution (Dan and

Kim)

1 Discussion on backwards timeline

I Transition manual email revisions to Kim by May
31

Administrative Secretary Report

1 Remember to submit monthly reports

1 Funding sources lettereeed someone take over
this process

Membership Coordinator (Eizzy)

1 Form letters of introduction to new/returning SAS
members

1 Increasing involvement

1 Raising enthusiasm within department to recruit
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SAS Executive Board Meeting Minutes, March 25, 2009 |

SAS Rep to APAGS/CCPTP Update
9 Transition of position from Jaryn to Sandy

Website/listserv Update (lore/Sandy)

1 Website stats

1 Website development/management update
1 New info on host transition process

new SAS leadership ‘

t & Process of gptoadingpnsve podcasts/tranderiptions

Podcast coordinator (Dan)
1 Plans for future podcasts

1T Danbds transiti onCharecome w
grats!
i Transition plan for newly elected person to podcast

position

Campus Representative Network Coordinator

1 Pillar competition update
1 Google group for Campus Reps
1 Plan for meeting at APA

Programming Coordinator Update (Kim)
1 APA Program Submission/ SAS/CCPTP Poster Ses-
sion and Social Hour update
1 Waiting for Sections to make their selec-
tions
1 SCP Mentorship at APA waiting to hear back via
emai | ObLeary
bord

(Colleen)
1 Update on Network numbers (+2 in the last week)
from Mary ‘

Treasurer Update (Irene)
1 Update on SAS Budget Proposal
1 National Account Update:
1 May need to raise the student dues
1 We are making $1 profit per person due to

expenses associated with TCP subscription‘

Mentorship/Outreach Coordinator Update (Sarah/

Tom)

1 Update on mentorship program progress/status

1 Ideas related to mentorship in the SAS call for new
host institution

i Transition of Carrie to Outreach Coordinator posi-

tion

posi

Wi |




